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more prevalent. These constraints are discussed in detail in Chapter 9. For now it is important 
to recognize that judges play different roles in sentencing and that they are constrained to 
degrees that limit their discretion.

Decisions by the judge during a trial may be appealed. The grounds for an appeal include 
any error related to a legal issue that the litigant or defendant believes the judge has made 
during the trial. In most instances, those appeals go to the intermediate appellate court, 
which is obligated to respond to the case in either a published or unpublished opinion, unless 
it lacks jurisdiction. Remember, intermediate appellate courts are not afforded the luxury of 
picking certain cases. Errors that might be appealed are matters concerning selection of the 
jury during voir dire (e.g., the judge denies a challenge for cause), pretrial motions regarding 
the admissibility of evidence (e.g., the defendant’s confession was incorrectly admitted at 
trial), evidentiary rulings made during trial (e.g., hearsay testimony), or objections to the 
content of closing arguments. Litigants also can appeal final judgments they feel are unfair. 
In contrast, prosecutors are not allowed to appeal a not guilty verdict; doing so would be a 
violation of double jeopardy.

Selection of Judges
In general, the qualifications necessary to be a judge include state residency, a license 

to practice law, membership in the state bar, and age ranging from 25 to 70. Specific quali-
fications may differ depending on the jurisdiction. A municipal judge might have no legal 
background, whereas all appellate court judges must have a law degree.

A great deal of controversy and debate exists over the selection of judges. Some states 
appoint judges to the bench, while others hold elections. Elections are a competitive  
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CONTEMPLATING CAREERS

Case Administrator
Are you motivated, articulate, and detail oriented? 

Can you interact professionally with judges, attorneys, 
government agencies, and the public? Are you profes-
sional, discrete, flexible, and committed?

If you answered yes to these questions, you should 
consider a career as a case administrator. Case admin-
istrators work closely with a judge’s caseload and 
maintain the official case records on the docket from 
opening to final disposition. As a case administrator, 
you will be responsible for the accurate and timely entry 
of both civil and criminal orders to the docket, perform-
ing quality control, and notifying interested parties 
when orders are docketed. Though salary varies, one 
can expect to make between $46,000 and $66,000 
depending on experience.

If a case administrator is not quite what you are 
looking for, remember that federal and state courts 

offer a wide variety of job opportunities. Careers in the 
courts range from information technology to librarian. 
Here is a short list of possible positions:

•  �Probation and 
Pretrial Services

•  �Information 
Technology

•  Judicial Executive

•  Courtroom Deputy

•  Court Interpreter

•  Court Reporter

•  Human Resources

•  Jury Administrator

•  Librarian

You can see videos about working in the judiciary 
at www.uscourts.gov/Careers.aspx.

Career Video: 
A manager of a court interpretation program discusses his 
experience and current issues in the field.




